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WELCOME
Welcome to the sixth annual conference of
the Ohio Deans Compact on Exceptional
Children!
Since the inception of the Compact six
years ago, Compact members, project
personnel, and state and national experts
have come together to discuss, advocate, and
incentivize innovative and inclusive models
for improving the quality of teacher and
administrator preparation in Ohio.
This year’s conference theme – P20 Social
Capital: Working Together to Ensure
Equitable Opportunities to Learn for All
Children – reflects the Compact’s overarching
mission to better prepare every educator to
more effectively teach and support all learners
by promoting inclusive and collaborative models of preparation, fostering meaningful P20
partnership efforts, identifying strategies for addressing gaps in personnel preparation and
ongoing professional development, and promoting collaborative learning opportunities
through an annual statewide conference and other events, such as action forums and
statewide convenings.
We’re glad you’re here! I invite you to engage with this year’s keynote, general and
concurrent session, and poster session speakers who include nationally recognized experts
in teacher education, leadership development, literacy, special education, and inclusive
education; state leaders from the Ohio Department of Higher Education and the Ohio
Department of Education; and representatives from Ohio institutions of higher education
currently engaged in significant educator program restructuring and redesign. Join Andy
Hargreaves, Linda Darling-Hammond, Nirmala Erevelles, Renee Middleton, and Anna Rowe
– as well as Kim Monachino, Brenda Haas, Jessica Mercerhill, and Melissa Weber-Mayrer –
in learning more and contributing to the evolving discussion about improving equity and
excellence in education on behalf of every learner.
Take the opportunity to learn more about the evolving work of the incentive grant
institutions that were funded in 2015, 2017, and 2018 to foster more inclusive teacher and
administrator preparation and simultaneous renewal redesign and restructuring efforts in all
parts of Ohio.
We appreciate your participation in this year’s learning opportunity! And, we look forward
to your continued involvement in the Compact’s work to advance shared understanding and
collective action across the P20 continuum to improve outcomes and results for all learners
at all levels of Ohio’s education system.

Dottie Erb, PhD
Chairperson, Ohio Deans Compact on Exceptional Children
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Keynote & General Session Speakers
Linda DarlingHammond, PhD
President and CEO, Learning Policy
Institute; Charles E. Ducommun
Professor of Education Emeritus at
Stanford University
Email:
ldh@learningpolicyinstitute.org

Linda Darling-Hammond is President of the Learning Policy
Institute and the Charles E. Ducommun Professor of Education Emeritus at Stanford University, where she founded
the Stanford Center for Opportunity Policy in Education and
served as the faculty sponsor of the Stanford Teacher Education Program, which she helped to redesign.
Darling-Hammond is past president of the American Educational Research Association and recipient of its awards
for Distinguished Contributions to Research, Lifetime
Achievement, Research Review, and Research-to-Policy. She
is also a member of the American Association of Arts and
Sciences and of the National Academy of Education. From
1994–2001, she was executive director of the National
Commission on Teaching and America’s Future, whose 1996
report What Matters Most: Teaching for America’s Future
was named one of the most influential reports affecting U.S.
education in that decade. In 2006, Darling-Hammond was
named one of the nation’s ten most influential people affecting educational policy. In 2008, she served as the leader of
President Barack Obama’s education policy transition team.
Darling-Hammond began her career as a public school
teacher and co-founded both a preschool and a public high
school. She served as Director of the RAND Corporation’s
education program and as an endowed professor at Columbia University, Teachers College. She has consulted widely
with federal, state and local officials and educators on strategies for improving education policies and practices.
Among her more than 500 publications are a number
of award-winning books, including The Right to Learn,
Teaching as the Learning Profession, Preparing Teachers for
a Changing World and The Flat World and Education. She
received an Ed.D. from Temple University (with highest
distinction) and a B.A. from Yale University (magna cum
laude).
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Nirmala Erevelles, PhD
Professor of Social and Cultural
Studies in Education, University of
Alabama

Email: nerevell@ua.edu

Andy Hargreaves,
PhD
Thomas More Brennan Chair,
Lynch School of Education at Boston
College; advisor in education to the
Premier of Ontario
Email: andrew.hargreaves@bc.edu

Nirmala Erevelles is Professor of Social and Cultural Studies in Education at the University of Alabama. Her research
focuses on the unruly, messy, unpredictable, and taboo body
in the intersecting areas of disability studies, critical race
theory, transnational feminism, sociology of education, and
postcolonial studies. Her book, Disability and Difference in
Global Contexts: Towards a Transformative Body Politic was
published by Palgrave in November 2012 and was awarded
the Critic’s Choice Award from the American Educational
Studies Association. She is currently working on a booklength manuscript tentatively entitled Cripping Empire: Theorizing Intersectionality as if Black and Disabled Lives Matter.

Andy Hargreaves is Research Professor in the Lynch School
of Education at Boston College and holds Visiting Professorships at Hong Kong University, the University of Stavanger
in Norway, and the University of Ottawa in Canada. He is
President of the International Congress of School Effectiveness and Improvement, Founding Editor-in-Chief of the
Journal of Professional Capital and Community, Adviser in
Education to the Premier of Ontario and the First Minister
of Scotland, and founder of the Atlantic Rim Collaboratory
(ARC): a group of 9 nations committed to broadly defined
excellence, equity, wellbeing, inclusion, democracy and
human rights (see www.atrico.org).

Dr. Erevelles was awarded the Nelly Rose McCrory Faculty
Excellence Award for Exemplary Research in the College
of Education in April 2015 and the University of Alabama
President’s Research Award in January 2016. In 2018, she
was awarded the Senior Scholar Award by the Society for
Disability Studies.

Andy has consulted with the OECD, the World Bank, governments, universities and teacher unions worldwide. Andy’s
more than 30 books have attracted multiple Outstanding
Writing Awards – including the prestigious 2015 Grawemeyer Award in Education for Professional Capital (with Michael
Fullan). He has been honored with the 2016 Horace Mann
Award in the US and the Robert Owen Award in Scotland for
services to public education. Andy has been ranked by Education Week in the top 10 scholars with most influence on
US education policy debate. In 2015, Boston College gave
him its Excellence in Teaching with Technology Award. He
holds Honorary Doctorates from the Education University of
Hong Kong and the University of Uppsala in Sweden. He is
a Fellow of the Royal Society of Arts.
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Renee Middleton, PhD

Kim Monachino, EdD
Director, Office for Exceptional
Children, Ohio Department of
Education

Dean and Professor, Patton College
of Education, Ohio University; and
Past Chair, AACTE

Email:
Kim.Monachino@education.ohio.gov

Email: middletr@ohio.edu

Renée A. Middleton, Dean of The Gladys W. and David H.
Patton College of Education at Ohio University, serves on
the board of directors of the National Board for Professional
Teaching Standards, a nonprofit organization dedicated to elevating the voice of accomplished teachers in shaping a true
profession and raising student achievement. She also serves
on numerous boards, including the American Association of
Colleges for Teacher Education, where she serves as Chair,
and the Coalition of Rural and Appalachian Schools. She
received her bachelor’s degree in Speech and Hearing with
a minor in Behavioral Sciences from Andrews University in
1981. She received her master’s degree in Clinical Audiology
with a minor in Speech Pathology and Behavioral Sciences
from The University of Tennessee in 1983. She received her
doctoral degree from Auburn University in 1990, with a
focus on Rehabilitation Administration and a minor in Rehabilitation Counseling and Education.
Dean Middleton is a distinguished educator with a strong
commitment to transforming teaching and learning in
our schools. She has spent her career ensuring equity and
excellence in education (P-20) and is a tireless advocate
for ensuring that every student in America has the chance
to learn and grow under teachers whose knowledge and
skills have been verified through a peer-reviewed, performance-based process. The Dean has 21 years of experience
with consulting, working with issues like public school
strategic planning for diversity and rehabilitation counseling and multicultural diversity, within the Office of Special
Education and Rehabilitation Services, the National Institute
for Disability and Rehabilitation Research, the Food & Drug
Administration: Center for Devices & Radiological Health,
and the Alabama Board of Examiners in Counseling working
on Ethics/Consumer Protection.
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Kim Monachino became the director of the Office for
Exceptional Children at the Ohio Department of Education
in August 2017. Dr. Monachino has more than 30 years of
professional experience in the field of education through a
variety of roles in northeastern Ohio. She was most recently
with Lorain City Schools, serving as the executive director of
Student Services, where she provided leadership to support
preschool through grade 12 students with disabilities. Under
Dr. Monachino’s leadership, the district provided ongoing
professional learning for all staff to implement districtwide
inclusive practices. Prior to that role, she served in positions
supporting children with diverse learning needs as special
education coordinator, director of pupil services, special
education supervisor, and special education teacher. She also
taught courses related to special education for nine years at
John Carroll University and Concordia University.
Dr. Monachino received a Bachelor of Science in Education
from Youngstown State University and a Master of Science
in Education in Curriculum and Instruction from Kent State
University. She also received a Specialist in Education degree
in Administration from Kent State University and a Doctor
of Education in Educational Leadership from the University
of Akron.
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Anna Rowe
Childhood Trauma Expert,
Experienced Presenter,
Professional Trainer
Email: aorowe@alaira.com

For nearly two decades, Anna has dedicated herself professionally to improving people’s lives. With passion, tenacity,
and compassion, Anna partners with Kristin Souers and
Pete Hall, co-authors of Fostering Resilient Learners: Strategies
for Creating a Trauma-Sensitive Classroom (ASCD, 2016), in
providing professional development and consultation to
support teachers, education staff, counselors, caregiving
organizations, and families across the country.
As a former teacher, counselor, social worker, and university
trainer, Anna has applied her expertise in childhood trauma
to all angles. Approachable, kind, and focused, she consistently emphasizes the importance of relationship, understanding its value in the schoolhouse, home, and workplace.
Early in her teaching career, Anna was committed to letting
every student know s/he mattered and was a learner. She
transitioned to the field of mental health with a Master’s
degree in counseling psychology, working with some of the
most vulnerable in our society involved with child welfare.
Experiences with adoption, case-working, teaching, and
training have deepened her knowledge base regarding ACEs,
complex trauma, attachment, school systems, and traumainformed care.

Melissa Weber-Mayrer,
PhD
Literacy Administrator; Center for
Teaching, Leading, and Learning; Ohio
Department of Education
Email: Melissa.weber-mayrer@
education.ohio.gov

Dr. Weber-Mayrer is the Literacy Administrator at the
Ohio Department of Education and leads Ohio’s literacy
improvement efforts. She is the Project Director for the
$35 million Ohio’s Striving Readers grant and leads the
State Systemic Improvement Plan: Early Literacy Pilot
activities. Dr. Weber-Mayrer has experience teaching
elementary grades in Ohio, New Jersey, and Illinois, as well
as facilitating professional development for preschool and
elementary educators across the United States. She earned
her B.S., M.A., and Ph.D. from The Ohio State University.
Her research and publications focus on reading and literacy
for early/middle childhood and educator preparation.
She has presented nationally and internationally. Dr.
Weber-Mayrer serves as adjunct faculty, teaching required
reading courses at The Ohio State University and Otterbein
University.
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KEYNOTE, GENERAL, AND CONCURRENT
SESSION DESCRIPTIONS
January 23 (8:45 am – 6:00 pm)
Welcome, Introductions, & Setting the Stage
Dottie Erb, PhD, Professor and Chair, Education Department,
Marietta College; and Chair, Ohio Deans Compact on Exceptional
Children
The Chairperson of the Ohio Deans Compact will highlight the Compact’s
mission, goals, and priorities in providing context for the focus of this
year’s conference presentations and sessions.

From Professional Capital to Collaborative
Professionalism: When Leading Together Means
Learning for All
Andy Hargreaves, PhD, Thomas More Brennan Chair, Lynch
School of Education at Boston College; advisor in education to the Premier of Ontario
In education, as in other areas of life, if you want a good return, you have
to make an investment. This means selecting and developing the human
capital of teachers’ knowledge, qualifications and motivation. It also means
developing their social capital – their capacity to collaborate or work
together. The same thing applies to systems. When schools, districts
and other partners work together, they circulate their knowledge, provide
mutual support, and take collective responsibility for improvement.

Networking Lunch & Panel Discussion: Ohio
Leadership for Inclusion, Implementation, &
Instructional Improvement (OLi4)
Pamela VanHorn, PhD, Project Coordinator and Lead, OLi4, UC
Systems Development & Improvement Center; Amy Farley, PhD,
Assistant Professor, Educational Leadership, University of Cincinnati;
Pamela Eberhard-Horton, Principal, South Mifflin STEM
Academy, Columbus City Schools; Eric Radabaugh, Principal,
Bowling Green Middle School, Bowling Green City Schools; Debbie
Reed, OLi4 Coach; Marty Schloegl, Consultant & OLi4 Coach,
State Support Team (SST) Region 1; Michelle Vandemark,
Consultant & OLi4 Coach, SST Region 6; and Jason Wolke,
Principal, Cridersville Elementary School, Wapakoneta City Schools
Principals and coaches participating in the Ohio Leadership for Inclusion,
Implementation, & Instructional Improvement (OLi4) will describe their
experiences and how participation in the project is positioning them to
improve opportunities to learn for every child. Key areas of practice being
addressed through this statewide project and implications for education
leadership preparation programs will be described.

But not all ways of collaborating are effective! Collaboration can feel
forced and artificial. It can also be too vague and poorly focused. In this
presentation, Andy Hargreaves reprises the argument and evidence of his
multiple award-winning book on professional capital and connects it to his
latest research insights on collaborative professionalism – deliberately designed ways of working together that helps all students learn and
be well. Andy shows how true collaborative professionalism builds deep
and trusting relationships of social capital along with providing precise
structures, tools and protocols that improve feedback and deepen dialogue
among educators.

Documentary: Most Likely to Succeed
Mark Seals, PhD, Director, School of Teaching & Learning, Bowling
Green State University
Most Likely to Succeed is a thought-provoking documentary that
reveals the growing shortcomings of conventional education methods in
today’s innovative world. The film explores compelling new approaches
that aim to revolutionize education.
Two showings in the General Session Room:
1:45 – 3:45 pm and 4:00 – 6:00 pm
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Early Childhood Program Redesign & Transition
to CAEP Elementary Standards: Compact Strategy
Session
Dottie Erb, PhD, Chairperson; Mary Murray, EdD, Vice
Chairperson; and Jessica Mercerhill, PhD, Senior Director of
Educator Preparation, Ohio Department of Higher Education
Compact leadership will convene a strategy session focused on early childhood (EC) program redesign and transition to CAEP elementary standards.
The session is applicable to all institutions with EC programs, including
those that are stand-alone EC programs and those that are dual
licensure programs. In particular, discussion will address challenges
faced by institutions of higher education (IHE) – including those with
approved inclusive teacher education programs leading to dual licensure –
in transitioning existing programs for PK5 licensure. IHEs are encouraged
to attend and share their plans for revising/restructuring existing programs
to meet new licensure requirements resulting from SB216.

January 24 (8:00 am – 8:30 pm)
Welcome, Introductions, & Review of Day 2
Mary Murray, EdD, Associate Dean, Student Services & Teacher
Education, College of Education and Human Development, Bowling
Green State University; and Vice Chair, Ohio Deans Compact on Exceptional Children
The Vice Chairperson of the Ohio Deans Compact will set the stage for
Day Two of the Conference and introduce the keynote speaker.

Using the Science of Learning to Ensure Equitable
Opportunities to Learn for All Children
Linda Darling-Hammond, PhD, President and CEO, Learning
Policy Institute; Charles E. Ducommun Professor of Education
Emeritus at Stanford University
This keynote will describe new advances in the science of learning that
can inform teaching for diverse learners and support successful, inclusive
education.

Inclusive Practice: State of the State
Kim Monachino, EdD, Director, Office for Exceptional Children,
Ohio Department of Education
This session will describe Ohio’s ongoing work to improve results for all
children, including those with disabilities and learning difficulties. Current
initiatives, challenges, future directions, and highlights of collaborative work
under way will be described during this state-of-the-state presentation. The
importance of ensuring a continuum of support – from preparation through
ongoing personnel development – for all educators, will be emphasized.

Dispositions in Educator Preparation Programs
Renee Middleton, EdD, Dean and Professor, Patton College of Education, Ohio University; and Past Chair, AACTE
Dispositions are the habits of professional action and moral commitments
that underlie an educator’s performance. But what does this really mean?
This presentation will discuss the dispositions and encourage participants
to reflect on what they really mean to educator preparation programs.
What do they mean to our candidates? What do they mean to practicing
teachers? We will also examine where dispositions are referenced in the
CAEP Standards.

Fostering Resilient Learners through SelfAwareness and Self-Care
Anna Rowe, Childhood Trauma Expert, Experienced Presenter, Professional Trainer
Childhood trauma is real, and as we all already know, it affects life in the
classroom - for the students AND the teachers. How can we remain cool,
calm, and collected in the midst of some of the difficult situations that
present themselves in our work? Join Anna Rowe in an exploration of
self-awareness and the biology of the brain, and investigate ways to survive - and thrive - even in the toughest of times. The professional adults
set the tone, so let’s set a tone that’s safe, predictable, and consistent for
our students...and ourselves!

January 25 (8:00 am – 1:30 pm)
Disability as Radical Belonging: Thinking
Intersectionally as if Disability Matters
Nirmala Erevelles, PhD, Professor of Social and Cultural Studies
in Education, University of Alabama
In this presentation Dr. Erevelles will foreground the ways in which disability challenges the every day practices of educational institutions. Both
historical and contemporary practices in (higher) educational contexts
construct disability as the outside of educational space even while the very
logic of disability animates that space. Additionally, I will use an intersectional lens to demonstrate ways in which ableist politics intersect with the
politics of race, class, and gender to reproduce and/or exacerbate other
forms of oppression in (higher) educational contexts. The presentation will
conclude with participants collectively re-imagining disability as radical
belonging via transformative (higher) educational policy and praxis.

Working Together to Prepare All Teachers to Teach
Every Child to Read
Melissa Weber-Mayrer, PhD, Literacy Administrator; Center for
Teaching, Leading, and Learning; Ohio Department of Education
Dr. Weber-Mayrer will share the Ohio Department of Education’s efforts
for improving literacy outcomes for all learners. The state is investing
(through state and federal funding) over $60 million in supporting educators across the state in the implementation of evidence-based local literacy
plans. Ohio’s State Plan to Raise Literacy Achievement was published
in January 2018 and that plan is now being implemented at the state,
regional and local levels. These are promising efforts aimed at increasing
the literacy outcomes of our most vulnerable learners.
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concurrent sessions
Round 1 (JAN 23/1:45-3:00PM)
Lessons from Creating a Dual Licensure Program
[Meeting Room #1]

Defiance College’s teacher education program is creating a dual licensure
opportunity for middle childhood and intervention specialist majors.
Through intentional dialogue with stakeholders, the design and implementation of the newly created opportunity prepares candidates for an
inclusive classroom. Field experiences and instructor practices have been
impacted based on the dialogue with stakeholders. The inclusive nature
of the teacher education program will prepare students for the classroom
of today and tomorrow. While the program is in the second year of the
process, the impact is evident. Education faculty, content area faculty, P12
administrators and educators, and retired educators are involved in curricular revision to build a shared understanding of what an inclusive program
should entail. [Workshop]
Rachel Eicher, EdD, Assistant Professor of Early Childhood Education; and Carla Higgins, PhD, Assistant Professor of Education,
Defiance College.

We Lectured Less and Our Students Learned More:
Inter-teaching & Reciprocal Teaching [Meeting Room #2]

Using OLAC to Ensure Equitable Opportunities to
Learn for All Children [Training Room #4]
The Ohio Leadership Advisory Council (OLAC) website offers many
new tools and resources that support the work of educators to enhance
educational outcomes for all learners. The website has been recently
upgraded, and new resources have been added. Participants will become
familiar with the new website, some of the most popular tools and how
these tools are used in PK through 12 and higher education environments.
[Workshop]
Jim Gay, PhD, Co-director, OLAC, Buckeye Association of School
Administrators (BASA)

A Rationale for Practice-Based Teacher Education
and an Example from Practice [Meeting Room #4]
In this session we address practice-based teacher preparation (PBTE)
in special education, and the use of high-leverage practices as a core
curriculum for these programs. A rationale for PBTE will be provided,
followed by a description of a PBTE program developed at Kent State
University that focused on teacher and candidate’s use of classroom management strategies. We then provide a review of resources to support the
development of PBTE programs. The session concludes with questions
from participants and a facilitated discussion of the development of PBTE
programs. [Workshop]
Brian Barber, PhD, Assistant Professor, Special Education, Kent
State University; and James McLeskey, PhD, Professor, CEEDAR
Center, University of Florida

Inter-teaching (IT) is an innovative instructional approach to university
instruction that includes (a) increased instructor-student contact and
feedback, (b) more peer-to-peer instruction during class, (c) self-paced
student learning, and (d) responsive lectures. This session describes how
IT was implemented across five courses and three universities in general
and special education. Additionally, the presenters will describe how they
deployed a high-leverage comprehension strategy known as Reciprocal
Teaching, that engaged self-questioning and chunking texts into smaller
passages. Candidates, working in the company of a small group of peers,
co-constructed the meaning of a literacy text. A broad body of research
has supported reciprocal teaching as effective among students with
disabilities, English learners, and bilingual students. The presentation will
describe how the two instructional strategies supported accountable talk,
peer support, and student-centered instruction. [Workshop]
Alicia Boards, Graduate Student; and Stephen Kroeger, EdD,
Associate Professor, University of Cincinnati

Currently low-income youth, first-generation college goers, English
language learners, students of color, and other young people underrepresented in higher education are in need of a K12 solution that promotes
college access and completion. Schools who implement comprehensive
designs that engage these students in a rigorous and supportive educational program that enables them to succeed in college classes before
they graduate from high school. In this session, participants will learn
the research-based design principles and experience some of the best
practices utilized. [Workshop]

Ohio’s Statewide System of Support (SSoS):
Supporting Improved Learning for All Students

Marcy Raymond, MA, Director of College and Career Access, Educational Service Center of Central Ohio; and Dustin Pyles, President, Vaza Consulting

How do we bring equity to college access to
underrepresented student populations? Early
college may be an answer! [Meeting Room #6]

[Training Room #3]
Continuous improvement requires that all levels of the education cascade
work together, and districts play a key role in improvement outcomes for
students across the system. How does this happen? Who is engaged in
the educational cascade and what services, supports and tools are provided? This session explains how the improvement process is anchored in
the vision for Ohio’s educational system as articulated in Ohio’s strategic
plan, Each Child, Our Future.
Jo Hannah Ward, MEd, LPCC, Executive Director, Center for
Continuous Improvement, Ohio Department of Education; and Michele
Moore, MEd, pHCLE, Director, State Support Team Region 5
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concurrent sessions
Round 2 (jan 23/3:15–4:30PM)
Building Safe School Climate Using Trauma
Informed Strategies [Meeting Room #1]
The development of strong school partnerships for enhancement of intentional strategies that help students who have experienced trauma to recover
and build resiliency will be shared. Muskingum University – together with
Ridgewood Local and Rolling Hills Local Schools – have explored multiple
avenues to increase the awareness of our teacher candidates, practicing
teachers and administrators, support staff, custodians, and bus drivers.
Specific success strategies drawn from research have been implemented in
classrooms and the P16 schools. Through the Clinical Partnerships to Promote Resilient Learning incentive grant, partners have hosted community
forums to broaden the recognition of ACEs (Adverse Childhood Experiences), and support recovery and restoration for a more holistic approach. The
importance of including student leadership and choice as an important part
of a dynamic learning environment will be illustrated through the use of
photographs, video-clips and testimonials. [Workshop]
Rae White, PhD, Chair, Education Department, Muskingum
University; Traci Tuttle, PhD, Executive Director, Plus Program,
Muskingum University; Mike Masloski, Superintendent, Ridgewood
Local Schools; Barb Hansen, PhD, Dave Longaberger Endowed
Chair, Muskingum University

Inclusive Educator Preparation in Ohio: A White
Paper SWOT Analysis [Training Room #3]
Hearing the voices of IHEs involved in the inclusive educator preparation
program (EPP) curriculum development and implementation work is critical as we seek to prepare more preservice teachers to meet the needs of all
students. In this session, we share the findings from small-group discussions held during an Ohio Deans Compact on Exceptional Children’s 2017
quarterly meeting, which are detailed in the Deans Compact white paper,
The State of Educator Preparation in Ohio: A call for Inclusive Models of
Teacher Preparation. The white paper findings are reported in a SWOT
analysis format that includes strengths, weaknesses, opportunities, and
threats. Presenters will describe the findings, share data related to IHEs’
inclusive EPP development work, and engage participants in a handson activity in which they will brainstorm and share current or possible
practices from their IHEs that could support inclusive EPP development
work. [Workshop]
Elena Andrei, EdD, Assistant Professor of TESOL, Cleveland State
University; Kristall Day, PhD, BCBA, Associate Professor of Education, Ohio Dominican University; and Jennifer Ottley, PhD, Associate Professor of Early Childhood Special Education, Ohio University

Ohio Partnership for Excellence in Paraprofessional
Preparation Model for District Improvement [Meeting
Room #2]

The effective use of paraprofessionals remains a challenge for most school
districts. This presentation describes a partnership model to improve systems and support paraprofessionals, as members of the educational team,
to foster and support student independence. Presenters will share the university-district partnership model, associated successes and challenges,
and resources and tools developed as part of the project. Participants will
understand the structure and history of the Ohio Partnership for Excellence

in Paraprofessional Preparation model. Participants will understand how
the model has been successfully implemented at the local level and how
participants adapt it to fit their local needs. [Workshop]
Linda Bass-Johnoff, MEd, Consultant, State Support Team Region 1; and Lindsey Holeman, MEd, Director of Student Services,
Perkins Local School District

Lessons Learned in Dual Licensure Development
[Meeting Room #4]
In 2017, the Dwight Schar College of Education at Ashland University
was mandated by its Provost to make a mammoth change in its programs
design: to collapse all education programs into one unified education
program. The Department of Teacher Education at Ashland University
rallied around one possible unifying thread to contemporary education
in providing all teacher education students with the best possible toolkit;
a toolkit based in intervention. This session will describe the process of
taking a critical look at one’s programs and working toward dual licensure
in two different programs: Early Childhood + K-12 Intervention Specialist
and a Middle Grades + K-12 Intervention Specialist. We will discuss the
integrated curriculum design, stakeholder feedback, field requirements,
global assessments, and lessons learned from deconstructing and reconstructing curriculum. [Workshop]
Jason Brent Ellis, PhD, Professor; Carla Reis Abreu-Ellis,
PhD, Professor; Maria Sargent, PhD, Professor; and James
Chapple, EdD, Professional Instructor, Ashland University

Ohio’s Statewide System of Support (SSoS):
Supporting Improved Learning for All Students
[Training Room #4]
Continuous improvement requires that all levels of the education cascade
work together, and districts play a key role in improvement outcomes for
students across the system. How does this happen? Who is engaged in
the educational cascade and what services, supports and tools are provided? This session explains how the improvement process is anchored in
the vision for Ohio’s educational system as articulated in Ohio’s strategic
plan, Each Child, Our Future. [Workshop]
Jo Hannah Ward, MEd, LPCC, Executive Director, Center for
Continuous Improvement, Ohio Department of Education; and Michele
Moore, MEd, pHCLE, Director, State Support Team Region 5

Preview and Engage with Ohio’s Culturally
Responsive Practice Modules [Meeting Room #6]
In partnership with Westat, the Ohio Department of Education is developing a learning opportunity entitled “Culturally Responsive Practice
Modules.” The modules are being created to support a systems challenge
identified in Ohio’s 2015 Plan to Ensure Equitable Access to Excellent
Educators, noted in the educator preparation section. Stakeholders recognized that as our student population becomes more diverse, educators
should be prepared to meet the needs of each child. Engaging educators in
culturally responsive learning is one strategy to help educators meet each
child’s needs. This session will allow participants to preview and engage
with the modules and create action plans for use. Participants will also
preview other OLAC learning opportunities. [Workshop]
Cheryl Krohn, PhD, pHCLE, Center Strategic Administrator;
Center for Teaching, Leading and Learning; Ohio Department of Education

Ohio Deans Compact 2019 Conference Program

9

concurrent sessions
Round 3 (jan 24/1:00–2:15PM)
Building on Our Strengths: Collaborative Practices
[Meeting Room #1]
This session describes Xavier University’s work to implement a simultaneous and symbiotic renewal incentive grant in partnership with Princeton
City Schools. The partnership effort promotes inclusive models of teacher
preparation and in-service personnel development for current educators in
order to improve equitable access to high-quality instruction for vulnerable populations including students with special needs, English language
learners, students of poverty, and students with traumatic histories. Xavier’s
simultaneous renewal efforts will result in sustainable products that will be
utilized by our partner school district (10 schools) and our university, and
shared with other universities within the State of Ohio, and other partner
schools and community agencies. Products will also be shared with the
community of partners within the Ohio Deans Compact. [Workshop]
Kathleen Winterman, EdD, Special Education Programs,
Director, Xavier University; Teresa Young, EdD, Director, School
of Education, Xavier University; Laney Bender-Slack, EdD,
Reading/TESOL Program Director, Xavier University; Victoria
Zascavage, PhD, Associate Professor, Xavier University; Renee
Mattson; and Rachel Esz

Knowledge of Content and Intervention Strategies:
A Balancing Act for AYA Dual Licensure [Training
Room #3]
In this session, presenters will discuss the strategies they used for
collaboration across divisions when developing and implementing dual
licensure programs in two AYA content areas and Intervention Specialist. Presenters will also share the approach used to balance the content
requirements in AYA while still ensuring candidates receive quality
preparation in special education high-leverage practices (HLPs). This will
be illustrated by sharing flexible course design in Education classes by
prioritizing essential HLPs and differentiation of assignments for AYA dual
licensure majors. Presenters will share and discuss deliverables such as
four-year program plans, a field placement handbook, and syllabi materials within this interactive session. [Workshop]
Kristall Day, PhD, BCBA, Associate Professor, Education; Marlissa
Stauffer, PhD, Associate Professor, Education; Janette Knowles,
PhD, Associate Professor, Art; and Ron Zielke, PhD, Associate
Professor, Mathematics, Ohio Dominican University

Teacher Education and Violence Prevention:
Educators’ Perceptions of Past and Present
Instruction [Meeting Room #2]
The presence of conflict and violence in school impacts both students and
educators alike, and also impacts the academic achievement of students
and the safety and focus of the school environment. Preservice and inservice education that focuses on conflict resolution, violence prevention, and
the antecedents that contribute to both, could better support and prepare
teacher education candidates to effectively recognize, manage and address
conflict and violence in schools. Effective content-based solutions and
literature will be shared. [Workshop]
Sean Brooks, PhD, Associate Director, Partners In Learning

10

Partnering for Early Language/Literacy in Inclusive
Classrooms: Assessing Needs and Strategies
[Training Room #4]

Partnering for Early Language/Literacy in Inclusive Classrooms: Assessing Needs and Strategies (PELICANS) supports authentic and meaningful
partnerships focusing on early literacy. Bowling Green State University
(BGSU) and their teacher candidates in the Inclusive Early Childhood (IEC)
program partner with Lake Erie West Educational Service Center (ESC),
which serves multiple districts including two low-resource districts.
PELICANS addresses the needs and gaps identified through continuous improvement analysis. Proposed coursework changes provide an
opportunity for cross-course application along with field-based practice.
Revisions improve teacher candidates’ knowledge/skills to support learners. The practicing teachers from our partner districts also benefit from the
PD and supports provided from the training. Expected outcomes are a fully
embedded inclusive teacher education and induction program that can
be widely shared with others, including practicing teachers and teacher
candidates. Selected video segments from the AACTE video featuring the
IEC program at BGSU will be shown. [Panel]
Cynthia Bertelsen, PhD, Coordinator, Graduate Reading
Programs; Kimberly Christensen, MEd, Inclusive Early
Childhood Program Coordinator and Senior Lecturer; Lisa
Handyside, PhD, Sophomore Block 1 Faculty Leader and Associate
Professor; Andrea Hoerig, MEd, Junior Block Faculty Leader and
Instructor; and Stacey Dudley, MEd, Senior Lecturer, Bowling
Green State University

Leveraging Students’ Funds of Knowledge: The
Bridge between Home and School [Meeting Room #4]
Every student walks in our door with areas of expertise, insight and ability.
We know that when we can take advantage and leverage students’ “funds
of knowledge,” all students benefit. Our session will help participants
identify strengths in students so that schools can promote academic
achievement, leadership, civic engagement, and social-emotional learning
when we allow our students to teach us by bringing their entire selves to
school. [Workshop]
Janet Monseur-Durr, MEd, Diversity and Educational Equity Coordinator, Hilliard City Schools; Sabine Canty, MEd, Diversity and
Educational Equity Coordinator, Hilliard City Schools

Conditions over Initiatives: An “Innovative”
Solution for Educational Leaders [Meeting Room #6]
Educational leaders are often encouraged to think “outside of the box” and
develop “innovative” solutions to the challenges they face. As a result, districts and schools invest millions of dollars on innovations they hope will
lead to significant changes in student outcomes. The promises of these
efforts, however, are largely unfulfilled, and more importantly often ignore
culture and context. Rather than becoming distracted, leaders should focus
their energy on creating the conditions that will increase the likelihood of
success. This session highlights conditions for leaders to consider when
implementing change, as well as key practices that lead to school success.
[Workshop]
Rodney Harrelson, EdD, Educational Strategist, RTH Strategic
Planning and Consulting, LLC
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concurrent sessions
Round 4 (JAN 24/2:30-3:45PM)
School of Education, Community Engaged Learning
for Educators’ Initiative [Meeting Room #6]
Presented as a roundtable discussion, this session invites participants to
engage with the presenters in a form of critical reflection on pedagogy and
scholarship built on reciprocal exchanges with community partners for
mutual benefit and development. The discussion emphasizes an engaged
learning initiative designed for preservice teachers as they prepare to
foster a spirit of community both within and outside of their schools and
to invest their lives in the well-being of their neighbors, particularly those
who suffer injustice. [Roundtable]
Teresa Young, EdD, Director of the School of Education; Victoria
Zascavage, PhD, Associate Professor; and Julie Kugler-Ackley,
Teaching Professor, Xavier University

Update from the American Association for College
of Teacher Education’s (AACTE) Clinical Practice
Commission (CPC) and CPC Special Education Task
Force [Training Room #3]
The recent work of AACTE’s Clinical Practice Commission (CPC) and CPC
Special Education Task Force will be discussed, highlighting the guidance
essential proclamations for highly effective clinical educator preparation,
and summarizing the tenets that articulate clinical practice with special
education programs. The processes and products of the CPC and the
Special Education Task Force will be shared and presenters will review the
guiding conceptual model developed by the CPC, a lexicon for professional practice, and the proclamations that serve as a foundation for the
development of effective clinical practice. We will then describe the current
work of the CPC-Special Education Task Force in developing further
extensions of this work in the special education arena, including a preview
of the in-press Tenets of Special Education Clinical Practice that serves as
further guidance for developing clinical practice within higher education
special education teacher preparation programs. [Workshop]
Brian Barber, PhD, Assistant Professor, Kent State University; and
Marcy Keifer Kennedy, PhD, Director, OHIO Center for Clinical
Practice in Education, Ohio University

Diverse Field Experiences in Deafblind Education:
A Perspective from Teacher Candidates
[Meeting Room #1]

Through a roundtable presentation, teacher candidates will provide their
perspective on attending trainings on the Charting a LifeCourse curriculum that was provided by the Ohio Center for Deafblind Education. They
will also present their experiences volunteering at the weekend parent
retreats for Ohio and West Virginia parents of children who are deafblind.
[Roundtable]
Seth Bledsoe, Megan Sounders, James Yongue, Nick Metzler
Turner McClure, and Marinda Cook, Teacher Candidates,
University of Rio Grande

Redesign of the Paraprofessional Program to Meet
All Students’ Needs [Meeting Room #2]
This session will address the team work to redesign a paraprofessional
program into a model for addressing the needs of all students, particularly those with intense needs. Paraprofessionals are often the adults in
the education system who spend the most time with children with the
most intense support needs. The training of paraprofessionals often is
provided after employment by the district. This project seeks to design a
training program within an associate degree framework that broadens the
knowledge and skill base of the paraprofessional to support the needs of
the child or children requiring those services. Presenters will describe the
partnership effort under way to redesign the paraprofessional program
at the University of Rio Grande to include an intervener strand so as to
prepare support personnel to support the needs of all children, including
those with sensory or dual sensory impairments. [Workshop]
Doug Sturgeon, EdD, Associate Professor; Jason Salmons,
MEd, Assistant Professor; and Nanetta Fults, EdD, Associate Professor, University of Rio Grande; and Karen Koehler, PhD, Assistant Professor and Lead, TVI Consortium, Shawnee State University

SuperSeeds: An Alternative Resource for Students
Dealing with Trauma [Meeting Room #4]
SuperSeeds provides alternative resources for school discipline with a
focus on youth development. A key focus to strengthen the relationship
between youth and law enforcement is integrated throughout the program.
In this session, you will learn about key behaviors and incidents that feed
into the school-to-prison pipeline and creative ways to unite the village of
support for our youth. Participants will learn how SuperSeeds addresses
the entire system of support by providing skills to youth and allowing
space for them to practice critical skills; providing parents with skills and
resources for advocating and supporting their child through behavior
modification; and providing teachers with skills and alternatives to avoid
sending a child to the Principal’s office. [Workshop]
Candice Tolbert, Executive Director, SuperSeeds

From the Classroom to the Capital: How to
Implement, Improve and Sustain Best Practices
[Training Room #4]
All educators share a common goal-to improve outcomes for ALL
students. However, the education system is complex and rapidly-evolving.
Despite the many research advances, state and local education agencies
struggle to incorporate best practices in schools and provide teachers with
the support they need to implement with fidelity. This session will introduce leaders to Implementation Science and demonstrate how state and
district leaders applied implementation best practices in Ohio to overcome
three of the most common challenges educators face: 1) Navigating too
many initiatives, 2) Ensuring that implementers have the skills they need,
and 3) Making sure systems actually support what implementers need to
do. Participants will have the opportunity to try and apply tools and share
their own strategies for overcoming barriers.
Michelle Duda, PhD, BCBA-D, President and Sr. Board Certified
Behavior Analyst, Implementation Scientists, LLC; Becky Rees, Director, State Support Team Region 6; and Michele Moore, Director,
State Support Team Region 5
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concurrent sessions
Round 5 (jan 24/4:00–5:15PM)
Implementing Sensory Integration Theory [Meeting
Room #6]

Understanding the seven senses has become a necessity for not only students, but also for educators, parents, service providers, IEP Teams, and
many more. Since sensory integration is a growing field, understanding
how to implement sensory integration in the classroom and community
is becoming very important. One way to implement sensory integration in
schools is to plan and build sensory rooms that could be used by a variety
of students with sensory needs. Not only are school systems implementing sensory integration but many industries have started including
sensory rooms for their guests and customers to use. Preservice teachers
at Ashland University have been working closely with Rain Drop Products
LLC, to create an inclusive splash park at a local YMCA. The selected
few preservice teachers working on these projects have furthered their
knowledge on budgeting, planning, implementing, writing design intents,
and most of all how sensory products work. [Workshop]
Sarah Burr, Emma Fredle, Margaret Link, Sarah Kutz,
Alexia Miller, Karli Ingle, and Victoria Keller, preservice
teachers, Ashland University

Pioneer Pipeline: Options for Students with ID
[Meeting Room #2]

The Department of Education of Marietta College (MC) collaborates with its
county school districts to provide its seconday and post-secondary students
an option to attend MC during the day. This program offers employment,
social recreation and academic options for students over 18 years of age.
Marietta’s eduction program trains and provides peer mentors from its
undergraduate students. This program, recognized nationally through receipt
of the ACRES national transition award, provides opportunities for students
to participate in multiple projects, activities, and trips in order to gain social/
recreational communication, functional living, academic, and employment
skills. Peer mentors trained by MC meet throughout the day to join in on
the program. Once students gain awareness of the campus, its multiple
buildings, and what MC has to offer, they work their way into the community.
MC also embedded a transition course into its program that covers transition
processes from birth through postsecondary options. [Workshop]
Bill Bauer, PhD, CRC, LPC, MHFA-I, McCoy Professor of Education, Marietta College

10+ Years Later - Lessons Learned from Ohio’s
Effective STEM School Approaches/Models [Meeting
Room #1]

In Ohio, STEM schools were designed to be education R&D sites, leveraging robust public-private partnerships with business/industry as well
as higher education institutions, for in-service and pre-service teachers
to take risks and demonstrate effective or innovative strategies in action.
Participants can expect to get an update and gain understanding of the
various Ohio STEM/STEAM School approaches and/or structures and
their significance to engaging students and teachers as well as attributes
of effective STEM or STEAM schools, educator and/or leaders. If designed
and implemented the “right” way, STEM-focused schools should prepare
students for any post-secondary endeavor they chose, particularly in the
STEM disciplines and fields. Through presentation and roundtable dialogue, participants will dive deeper into the successes as well as lessons
learned from Ohio’s STEM/STEAM school implementation, including
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the alignment of STEM/STEAM delivery with effective early college high
school models. [Roundtable]
Dustin Pyles, CEO/Managing Consultant, Vaza Consulting; and
Marcy Raymond, Coordinator of College & Career Readiness, ESC
of Central Ohio

Preview and Engage with Ohio’s Culturally
Responsive Practice Modules [Meeting Room #4]
In partnership with Westat, the Ohio Department of Education is developing a learning opportunity entitled “Culturally Responsive Practice
Modules.” The modules are being created to support a systems challenge
identified in Ohio’s 2015 Plan to Ensure Equitable Access to Excellent
Educators, noted in the educator preparation section. Stakeholders recognized that as our student population becomes more diverse, educators
should be prepared to meet the needs of each child. Engaging educators in
culturally responsive learning is one strategy to help educators meet each
child’s needs. This session will allow participants to preview and engage
with the modules and create action plans for use. Participants will also
preview other OLAC learning opportunities. [Workshop]
Cheryl Krohn, PhD, pHCLE, Center Strategic Administrator;
Center for Teaching, Leading and Learning; Ohio Department of
Education

Ensuring Fidelity during Implementation of
Complex Conceptual Frameworks in Dual Licensure
Programs [Training Room #3]
Faculty at the University of Cincinnati (UC) redesigned their program to
prepare middle childhood teacher candidates for dual licensure in both
general education and special education. The redesign process required
middle childhood faculty to become more knowledgeable of Universal
Design for Learning (UDL), but as they began implementation they
questioned whether they were modeling UDL concepts with consistency
and fidelity in their own teaching. A Community of Practice (CoP) was
established and utilized the Critical Friends Protocol (CFP) to examine
the fidelity of their implementation. This session will introduce the work
completed and ongoing, and then facilitate participants’ development of
their CoP and implementation of the CFP to examine the fidelity of efforts
related to their dual licensure program or teaching practices. [Workshop]
Jonathan Breiner, PhD, Associate Professor, University of Cincinnati;
and Steve Kroeger, PhD, Associate Professor, University of Cincinnati

Coaching for Improvement and Impact [Training
Room #4]
There is much evidence that suggests that training professionals to learn
new skills without an intentional coaching element does not lead to the
successful application of the new skills (Joyce & Shower, 2002). However, there is little consensus in the field of education on how to define
coaching and how embed effective coaching into organizations (schools,
districts, regions, higher education, and state departments). This session
will explore and define different coaching “types”, identify common misconceptions about coaching and share strategies of improving coaching
opportunities and practices for all educators. Participants will be invited to
share barriers and strategies related to the concept of coaching and leave
with tools they can immediately apply.
Michelle Duda, PhD, BCBA-D, President and Sr. Board Certified
Behavior Analyst, Implementation Scientists, LLC; Becky Rees, Director, State Support Team Region 6; and Michele Moore, Director,
State Support Team Region 5
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concurrent sessions
Round 6 (jan 25/10:15–11:30AM)
Implementing Evidence-based Literacy Practices in
Ohio [Meeting Room #1]
Join Dr. Melissa Weber-Mayrer from the Ohio Department of Education
in a discussion around the science of reading and enhancing infrastructure to support the implementation of evidence-based literacy practices.
Dr. Weber-Mayrer will provide background on the landscape of reading
instruction in Ohio and an update on Ohio’s Early Literacy Pilot. She
will provide a forum to discuss partnership opportunities for interested
Institutes of Higher Education.
Melissa Weber-Mayrer, PhD, Literacy Administrator; Center for
Teaching, Leading, and Learning; Ohio Department of Education

A Framework for Supporting Students with Chronic
Health Conditions [Meeting Room #2]
With advances in medical treatment and care the number of students
with chronic health conditions (CHCs) enrolled in schools is on the rise.
However, teachers feel ill-equipped to manage and educate this population
of students. Once these students exit the school system, they appear to
be experiencing less than ideal educational and vocational outcomes,
when compared to their healthy peers. This presentation will highlight the
individualized needs and long-term educational and vocational outcomes
of students with CHCs. A framework for supporting students with CHCs
while in transition from hospital to school and throughout their educational career will also be described. Participants will receive a hard copy of the
framework so that they can follow along and take notes. The presenters
will invite participants to think about their own institutions to determine
which institutions have already started to include this information in their
curriculum, via brief polling of participants. Additionally, participants
will be asked to discuss, in small groups, the feasibility of incorporating information on CHCs into their teacher preparation programming.
[Workshop]
Amanda Buncher, MEd, Clinical Research Coordinator; and
Christel Murphy, EdD, Senior School Services Specialist, Cincinnati Children’s Hospital Medical Center

Selecting Exceptional Books [Training Room #4]
Children’s literature can be a tool to connect with all children in diverse
and inclusive classrooms. In the United States, children’s literature lacks
the diversity needed to reflect all the children it serves. Cultural diversity
includes parallel cultures, non-stereotyped gender roles, exceptionalities, sexual orientation, and/or “nontraditional” family structures. These
diverse categories, and combinations of these categories, continue to be
underrepresented and misrepresented in children’s literature. In addition to
cultural diversity, children’s literature also needs to be culturally representative of the groups it is portraying. It is not enough for books to have
diverse characters; they also need to tell an authentic story that accurately
represents members of that culture. This session will discuss the historical
and current problems with cultural diversity and representation in children’s literature, and it will provide guidance and recommendations that
will build participants’ confidence in their abilities to select books that can
better serve all students. [Workshop]
Raven Cromwell, PhD, Assistant Professor, Marietta College

SuperSeeds: An Alternative Resource for Students
Dealing with Trauma [Meeting Room #4]
SuperSeeds provides alternative resources for school discipline with a
focus on youth development. A key focus to strengthen the relationship
between youth and law enforcement is integrated throughout the program.
In this session, you will learn about key behaviors and incidents that feed
into the school-to-prison pipeline and creative ways to unite the village of
support for our youth. Participants will learn how SuperSeeds addresses
the entire system of support by providing skills to youth and allowing
space for them to practice critical skills; providing parents with skills and
resources for advocating and supporting their child through behavior
modification; and providing teachers with skills and alternatives to avoid
sending a child to the Principal’s office. [Workshop]
Candice Tolbert, Executive Director, SuperSeeds

Professional Partnership Progress: Results!
[Meeting Room #6]
This session will cover a mature professional partnership between Marietta
College and a rural school district. Courses are taught in an elementary
school in Beverly, Ohio. This being the 5th year of the partnership, test
scores of these children have risen tremendously because of this collaboration. Data collected from the partnership effort will be presented and
participants will gain knowledge of how building leadership impacts the
success of partnerships. [Workshop]
WIlliam M. Bauer, PHD, CRC, LPC, MHFA-1, McCoy Professor of Education, Marietta College; and Megan Miller, MAEd,
Principal, Beverly-Center Elementary School, Fort Frye Local School
District

A Consortium Model of Educator Preparation:
Creating Equitable Opportunities for Students with
Visual Impairments [Training Room #3]
Session presenters will share information about a unique personnel preparation model which responds to the shortage of teachers licensed in visual
impairments. This multi-institutional collaborative aims to improve services
to students with visual impairments by equipping the next generation of
teachers of the visually impaired. In this presentation, both current and
former teacher candidates in the collaborative will share their experiences.
[Panel]
Karen Koehler, PhD, Assistant Professor, Shawnee State University; Jill Kelch, TVI, Southern Ohio Educational Service Center; Amy
Kennerknecht, TVI Teacher Candidate, Shawnee State University
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CONFERENCE SCHEDULE
Day 1 – Wednesday, January 23
8:45 Registration and Continental Breakfast
9:30 Welcome, Introductions, & Overview
Dottie Erb, PhD, Compact Chairperson
10:00 From Professional Capital to Collaborative
Professionalism: When Leading Together Means
Learning for All
Andy Hargreaves, PhD, Thomas More Brennan Chair,
Lynch School of Education at Boston College; advisor
in education to the Premier of Ontario
11:45 Networking Buffet Lunch and Panel Discussion:
Ohio Leadership for Inclusion, Implementation, &
Instructional Improvement (OLi4)
Pamela VanHorn, PhD, Project Coordinator and
Lead, OLi4, UC Systems Development & Improvement
Center; Amy Farley, PhD, Assistant Professor, Educational Leadership, University of Cincinnati; Pamela
Eberhard-Horton, Principal, South Mifflin STEM
Academy, Columbus City Schools; Eric Radabaugh,
Principal, Bowling Green Middle School, Bowling
Green City Schools; Debbie Reed, OLi4 Coach;
Marty Schloegl, Consultant & OLi4 Coach, State
Support Team (SST) Region 1; Michelle Vandemark,
Consultant & OLi4 Coach, SST Region 6; and Jason
Wolke, Principal, Cridersville Elementary School,
Wapakoneta City Schools
1:30 Transition to Concurrent Sessions, Round 1
(see page 8 for session descriptions)
1:45 Concurrent Sessions – Round 1
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3:00 Transition to Concurrent Sessions, Round 2
(see page 9 for session descriptions)
3:15 Concurrent Sessions – Round 2 (concludes at 4:30 pm)
3:15 Special Strategy Session: Early Childhood
Program Redesign & Transition to CAEP
Elementary Standards (concludes at 6:00 pm)
Dottie Erb, PhD, Chairperson; Mary Murray, EdD, Vice
Chairperson; and Jessica Mercerhill, PhD, Senior
Director of Educator Preparation, Ohio Department of
Higher Education
Day 2 – Thursday, January 24
8:30 Registration and Continental Breakfast
9:00 Welcome, Introductions, & Review of Day 2
Mary Murray, EdD, Compact Vice Chairperson
9:15 Inclusive Practice: State of the State
Kim Monachino, EdD, Director, Office for Exceptional
Children, Ohio Department of Education
10:00 Using the Science of Learning to Ensure Equitable
Opportunities to Learn for All Children
Linda Darling-Hammond, PhD, President and CEO,
Learning Policy Institute; Charles E. Ducommun Professor of Education Emeritus at Stanford University
11:45 Networking Lunch with Keynote Presentation:
Dispositions in Educator Preparation Programs
Renee Middleton, PhD, Dean, Patton College of Education, Ohio University
12:45 Transition to Concurrent Sessions, Round 3
(see page 10 for session descriptions)
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1:00 Concurrent Sessions – Round 3
2:15 Transition to Concurrent Sessions, Round 4
(see page 11 for session descriptions)
2:30 Concurrent Sessions – Round 4
3:45 Transition to Concurrent Sessions, Round 5
(see page 12 for session descriptions)
4:00 Concurrent Sessions – Round 5
5:15 Transition to Dinner & General Session
5:30 Networking Dinner with Keynote Presentation:
Fostering Resilient Learners through SelfAwareness and Self-Care
Anna Rowe, Associate, Fostering Resilient Learners
7:00 Poster Session & Reception @ Embassy
Suites, Dublin

Day 3 – Friday, January 25
8:00 Registration and Continental Breakfast
8:30 Disability as Radical Belonging: Thinking
Intersectionally as if Disability Matters
Nirmala Erevelles, PhD, Professor of Social and Cultural Studies in Education, University of Alabama
10:00 Transition to Concurrent Sessions, Round 6
(see page 13 for session descriptions)
10:15 Concurrent Sessions – Round 6
11:30 Transition to Networking Lunch
11:45 Networking Lunch with Keynote Presentation:
Working Together to Prepare All Teachers to Teach
Every Child to Read
Melissa Weber-Mayrer, PhD, Literacy Administrator;
Center for Teaching, Leading, and Learning; Ohio
Department of Education
1:00 Conference Feedback & Evaluation
Dottie Erb, PhD, Compact Chairperson
1:30 Adjourn
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POSTER SESSION PRESENTATIONS –
The Ohio Deans Compact provides incentive grants through a competitive request
for application (RFA) process that is open to institutions of higher education in
Ohio. In 2017, a third round of incentive grant funding resulted in 12 incentive
grants across two priority areas: (1) the development of inclusive teacher preparation
programs leading to dual licensure in a general education content area and in an
intervention specialist licensure area; and (2) authentic P20 partnerships through
simultaneous renewal efforts. In 2018, an RFA was issued and awards made for five
small grants in the priority area of simultaneous renewal. Poster sessions listed below
will be made by the 2017 and 2018 incentive grant awardees on the evening of January 24
at the Embassy Suites in Dublin.

2018 Incentive Grant Awardees
Authentic P20 Partnerships Through Simultaneous Renewal
Bowling Green State University
The PELICANS: Partnering for Early Literacy & Literacy in Inclusion
Dr. Cynthia Bertelsen, Ms. Kim Christensen, Ms. Stacey Dudley, Ms. Lisa Handyside, and
Ms. Andrea Horieg

University of Cincinnati
Developing an Inclusive, Equity-oriented Doctoral (EdD) Program in Educational Leadership and
Policy Studies at the University of Cincinnati
Dr. Steve Kroeger and Dr. Everrett Smith

Mount St. Joseph University
A Community of Practice (CoP) to Implement a Universal Design for Learning Framework: Project
UDL
Dr. Kate Doyle, Dr. Laura Saylor, and Mr. Harrison Collier

Ohio University
Project Transition: Strengthening Post-school Transitions for Individuals with Disabilities in
Southeast Ohio
Dr. Diane Gut and Ms. Rhonda Capaldi

Xavier University
Building on Our Strengths and Sustaining What Works
Dr. Kathy Winterman, Ms. Teresa Young, and Ms. Laney Bender-Slack

Compact Incentive
Grant Priority Areas
Priority 1: Merged/blended Program Development involving the
adoption or adaptation of dual licensure models developed through the
initial round of incentive grant awards
made in 2013. Dual licensure models
were designed at the undergraduate
or graduate level and will result in
candidates who are eligible to receive
both a general education content
area credential and an intervention
specialist credential within a four-year
period for undergraduate programs,
or, for graduate programs, within the
same amount of time required by the
programs from which the merged/
blended program was developed.
Priority 2: Administrator Preparation Redesign involving the incorporation of course content related to
collaborative and inclusive practices
in educational leadership/administration preparation.
Priority 3: Preparation and Personnel Development in Sensory
Impairment involving the development of course content leading to
a to-be established sensory impairment endorsement intended to build
the capacity of practicing intervention
specialists to more effectively meet
the needs of children with sensory
and dual sensory impairments.
Priority 4: Simultaneous Renewal
involving meaningful partnerships
between institutions of higher education and school districts that result in
mutually beneficial P20 outcomes.
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POSTER SESSION PRESENTATIONS (continued)
2017 Incentive Grant Awardees

2017 Incentive Grant Awardees

Inclusive Teacher Preparation Leading to Dual
Licensure

Authentic P20 Partnerships Through Simultaneous Renewal

Ashland University

Marietta College

Student Success for ALL through Dual Licensure
Dr. Jason Brent-Ellis, Dr. Carla Abreu-Ellis, Dr. Maria Sargent,
and Dr. James Chapple

Pioneer Alliance for Literacy
Dr. Cathy Mowrer and Ms. Elaine O’Rourke

Cleveland State University

Muskingum University

Project DREAM: Dual Residential Education Action Model
Dr. Tachelle I. Banks, Dr. Elena Andrei, and Jargalmaa Ariunbold

Clinical Partnerships to Promote Resilient Learners
Dr. Rae White, Dr. Barb Hansen, Mr. Mike Masloski, Dr. Traci
Tuttle, and Mr. Bryan Raach

Defiance College

Ohio University

Creation of Dual Licensure in Middle Childhood Education and K-12
Intervention
Dr. Carla Higgins and Dr. Rachel Eicher

Equity in Education: Culturally Responsive and Respectful Behavior
Supports
Dr. Jen Newton and Dr. Darcy Allen

Marietta College

Ohio Dominican University

Middle Childhood Special Education Dual Degree Program
Ms. Ann Kaufman and Dr. Tanya Judd Pucella

Enhancing Partnerships for a Cohesive Middle Childhood and
Intervention Specialist Licensure
Dr. Kate Fishley and Dr. Virginia McCormack

Mount St. Joseph University
The Collective on the Integrated Preparation of Educators Project
(CIPEP)
Dr. Kate Doyle, Dr. Laura Saylor, and Mr. Harrison Collier

Ohio Dominican University
Project SPAN: Secondary Preparation to Address the Needs of Diverse
Learners
Dr. Kristall Day and Dr. Marlissa Stauffer

University of Rio Grande
Filling a Need
Dr. Doug Sturgeon, Mr. Jason Salmons, Dr. Nanetta Fults, and
Mr. Seth Bledsoe
For the complete list of incentive grants funded through the
Compact, go to www.ohiodeanscompact.org

University of Toledo
Design, Development, and Pilot Implementation of an Integrated Dual
Licensure Teacher Education and Master’s Degree Program
Dr. Mark Templin, Dr. Jenny Denyer, and Dr. Saeed Alzarhani
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OLAC – a state-sponsored initiative operated through BASA –
provides a wealth of relevant and high-quality resources designed
to support superintendents, central office personnel and district
leadership teams (DLTs), principals, school personnel and building
leadership teams (BLTs), teachers and teacher-based teams (TBTs),
university personnel, regional providers, professional association
personnel, and state agency personnel. On-line learning resources available through the
OLAC site include learning modules, webinars, videos, and more.
For additional information on resources, tools, and services available through OLAC, visit the
OLAC website at: www.OhioLeadership.org
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Col l a borati o n for Effecti v e
Educator Devel o pment,
Accountabi l i t y, and Reform
CEEDAR – Ohio Deans Compact
Partnership Supports
Higher Education & District
Personnel in Ohio
The national Collaboration for Effective
Educator Development, Accountability,
and Reform (CEEDAR) center supports
state education agencies, institutions of
higher education, and local education
agencies (e.g., school districts) to create
coherent and aligned professional learning
systems that provide opportunities to learn
for teachers and leaders – O(TL)2 – who
want to improve core and specialized
instruction in inclusive settings for all
learners including those with disabilities.
CEEDAR relies on expertise from personnel
affiliated with the University of Florida, the
University of Kansas, the American Institutes
for Research (AIR), and the Council of
Chief State School Officers (CCSSO) to
provide intensive technical assistance (TA)
to five state education agencies per project
year, while also providing targeted TA to a
variety of entities. CEEDAR disseminates
timely information and resources through
partnerships with a variety of organizations
including the American Association of
Colleges for Teacher Education (AACTE), the
Council for the Accreditation for Educator
Preparation (CAEP), CCSSO, the Council for
Exceptional Children (CEC), the National
Association of State Directors of Special
Education (NASDSE), the New Teacher
Center, and TASH. For more information, go
to www.ceedar.org

Ohio Deans Compact 2019 Conference Program

19

OHIO DEANS COMPACT MEMBERS
Dottie Erb, PhD
COMPACT CHAIR
erbd@marietta.edu
Professor and Chair, Education
Department
Marietta College
215 Fifth St.
Marietta, OH 45750

Sally Brannan, PhD
sbrannan@wittenberg.edu
Coordinator of Academic Success,
Office of the Assistant Provost and
Office of Academic Services
Chair, Low Incidence Committee
Wittenberg University  
P.O. Box 720
Springfield, OH 45501-0720

Mary M. Murray, EdD
COMPACT VICE CHAIR
mmurray@bgsu.edu

Chair, Division of Professional Education

Associate Dean, Student Services &
Teacher Education, College of Education
and Human Development

Notre Dame College
299 North St.
Chagrin Falls, OH 44022
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Jessica Grubaugh, EdD
jessica.grubaugh@mvnu.edu
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Columbus, OH 43220
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About the Compact
The goal of the Ohio Deans Compact on Exceptional Children is
to increase the level of collaborative inquiry among Ohio’s
Institutions of Higher Education, and between higher education
and other potential partners (e.g., district and school personnel,
professional association representatives, others), thereby
improving the capacity of teacher, administrator, and related
services personnel preparation programs in Ohio to better
prepare professional educators to effectively teach and support
every child.
The Compact identifies and addresses issues related to the
preparation of qualified providers for students with disabilities
and other at-risk learners. As such, the Compact makes
recommendations related to improving the system of preparation
and ongoing support for professionals who work with children
and youth receiving special education services including, but
not limited to, all teachers, intervention specialists, district and
school administrators, counselors, related services providers
(e.g., school psychologists, speech-language pathologists), and
others; identifies gaps and potential strategies for addressing
such gaps in personnel preparation; sets parameters for and
supports research and demonstration projects around identified
critical issues and priorities identified by OEC; assists, where
appropriate, to increase the supply of qualified providers
in targeted areas; and monitors and takes steps to maintain
an ongoing positive working relationship with all approved
personnel preparation programs in Ohio, soliciting feedback
from faculty on critical issues, and advising state officials on
issues that impact teacher and administrator preparation.
			

Statement of Beliefs
The United States
Department of
Education, Office of
Special Education
Programs (2010)
asserts that our nation’s
ability to compete
successfully in the
global community
depends on the meaningful inclusion of all residents
in our educational system, including students
with disabilities. In support of this assertion, the Ohio
Deans Compact on Exceptional Children offers the
following statement of beliefs. Such beliefs, grounded in
research and authoritative opinion, are used to guide the
Compact’s work:
1. All students learn to higher levels when held to
high expectations and provided the necessary
services and supports, and when taught by adults
with the necessary competencies and dispositions
to support higher levels of learning for all
students.
2. Student learning improves when adults who
interact with them learn, and adult learning is
most effectively fostered through peer-to-peer
feedback and support that is provided through
structured collaborative learning teams.
3. Effective implementation of targeted instructional
practices is necessary for meaningful improvements in student learning and educator professional practice to be sustained.
4. Some instructional practices are more effective
than others and all educators should be critical
consumers able and willing to examine the
effectiveness of practices used in supporting
student learning.
5. The development of collective capacity and shared
responsibility at all levels of the system is essential
for continuous system learning and improvement.
6. Increased opportunities and outcomes for all
students depend upon shared leadership across
the district-wide system that serves to sustain
core work in teaching and learning and prepare
every learner for meaningful transitions to postsecondary endeavors.
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NOTES

NOTES

For more information, visit:

Ohio Deans Compact on Exceptional Children
www.ohiodeanscompact.org
Or contact:
Deborah Telfer, Ph.D., Director
Ohio Deans Compact on Exceptional Children
c/o University of Cincinnati Systems Development & Improvement Center
3246 Henderson Road, Columbus, OH 43220
Phone: 614.897.0020 x102
Email: deborah.telfer@uc.edu

Systems Development & Improvement Center

